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To:        Mayor and Council 

From:    Mark Lynch, City Manager 

Subject:  Manager’s report 

Date:       February 14, 2017 (for 2/21/17 Council meeting) 

ARRC/DeLong Dock: The City continues to work on a draft management agreement for the DeLong Dock. Our 

federal lobbyist has been working closely with Representative Don Young’s office to assist in the transfer of the 
Dock from federal ownership. 

Personnel: In late December our Harbormaster and Finance Officer announced their resignations. I worked as 

quickly as possible to fill both positions with highly qualified candidates. Our new Finance Officer is John Li, and 

our new Harbormaster is Kyle Sinclair. I have also received a resignation from Moe Zammaron, our PS Building 

Project Manager, effective February 17. I have hired a replacement who is shadowing Moe for a few days before 

he leaves. The new PM is Terry Morrison. 

Harbor:  The final questions were answered and a credit summary was submitted to the bond bank.  

IRT (Innovative Readiness Training):  IRT will be in Whittier to work on structural assessments of City facilities 

during the summer of 2017. I had a phone conference with them recently and they are still planning to do structural 

analysis on the Buckner and the P12. There is still a chance of getting some assessments of our docks done as well, 

but not positive on that yet. 

Tideland Zoning:  Project continues. 

Tankfarm Property: I have our federal Lobbyist working on this matter. He is in communication with the federal 

delegation who will attempt to help us get this land transfer completed.  

Public Safety Building: Progress can be monitored by going to the Whittier Alaska homepage and scrolling down 

to the link for the Public Safety Building. A lot of time has been put in to Phase 2 design and costs.  

Legislative Session:  The Mayor and I will be traveling to Juneau on February 15-17 to meet with state legislators 

concerning issues of concern in Whittier.  

EDA:  Moe and I met with Shirley Kelly (Federal Economic Development Administration) in Anchorage to discuss 

possible grant and/or loan options for the City. 

Harbor Tier II Work:  Bellingham Marine will begin the next Harbor renovation phase as soon as the weather 

allows. Hopefully by mid-March. 

Harbor Loans:  Moe has been working on this and has passed the information on to our new Harbormaster, Kyle 

Sinclair.  
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Whittier Community School 

To: Whittier City Council 

From: Melody Clifford 

CC: Mark Lynch 

Date: 2/21/2017 

Re: Whittier Community School Report to Council 

Students would like to present a letter to the council about the upcoming Travel 

Club trip to Seattle in early May.  

 

February 

 Alaska PLAAY (Positive Leadership for Active Alaskan Youth) Day 

February 23rd-10:30-11:00am 

 

March 

 Educational Advisory Committee (EAC) Meeting March 6th 7:00pm 

Homeowners lounge 

 Delivery dinner- March 8th  

 Spring Break March 13th-17th 

 New electives begin on March 20th  

 Old Fogies versus Students Basketball game March 23rd  

 End of the third quarter March 31st  

 

April 

 Conferences- 3rd and 4th- student half-days 

 

Ongoing events 

 Kids gym M/W/F (K-12 3:30-4:30) 

 Kids sports T/Th (K-3 3:30-4:30) (4-12 4:30-5:30) 

 Open gym Mondays and Wednesdays (16 and up 6-8pm) 

 Open weight room Thursdays (16 and up 6-8pm) 

 

Upcoming Community Events 

 Community dodge ball game February 22nd at 5:30 

 PLAAY Day February 23rd at 10:30 
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To:   Mark Lynch, City Manager 
 
From: David M. Schofield, Director of Public Safety 
 
Re:  Monthly Public Safety Report 
 
Date:  17 February 2017  
 
 
 
POLICE-Girdwood 
 
Vehicle Theft    3 Disorderly Conduct  3 
Vehicle Recovered   2 Failure to Stop  2  
Agency Assist   3 Citizen Assist  10   
Criminal Trespass   5 Motorist Assist  7  
REDDI/DUI    5 Domestic Disturbance 7  
Driving on Sidewalk   2 Assault   7  
Paper Service   3 Parking Violation  3 
Failure to provide registration 1 Speeding    9 
Equipment Violation   7 Warrant Arrest  2 
Residential Burglar Alarm  1 Noise Complaint  2 
Criminal Mischief   3 Motor Vehicle Accident 5 
Civil Standby    1 Welfare Check  3 
Animal Complaint   1 Theft    9 
Title 47     2 Corrected Citations  7   
Misconduct with Controlled Substance     2 
Failure to provide proof of insurance     2 
Failure to obey traffic control device     7 
Fraudulent use of Access Device      6  
   
      
   
Police-Whittier 
 
Agency Assist   4 Domestic Disturbance 2 
Motorist Assist   9 Motor Vehicle Accident 1 
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Animal Complaint   1 Citizen assist   13 
REDDI/DUI    2 DV Protective Order  1 
Assault     1 Medical Assist  5 
Motor Vehicle Accident  1 Welfare Check  2 
Parking Violation   4 Noise Complaint  3 
Failure to Obey Traffic Control Device     1 
 
 
EMS 
 
2 Ambulance calls 
 

2 Advanced life support 
2 Basic life support 
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Memorandum  
 
To:  Mark Lynch - City Manager 
From:  Scott Korbe 
Subject:      Monthly Public Works Report 
 
Date:      February 15, 2017 
 
During the past month the Publics Works Department has been focused on the following: 
 
Equipment 

 Blower – Mid winter service 
 L150 – Mid winter service, R&R main hydraulic line 
 Grader – Mid Winter service, Rebuild hydraulic cylinder on the mod board 
 Harbor 06 Expedition – Replace Bulbs 
 WPD  2011 – Oil service 
 WPD 09 Charger – Oil Service 
 WPD 08 – Oil Service 
 WPD 05- Repair shifting problem, oil service, diagnose a electrical issue 
 WPD 03 – Oil Change 
 w/ww Skid Steer – R&R headlight 
 W/WW Chevy– Oil service 

Sanitary Sewer 
 Monthly Inspections 
 Lift Station 2- Thaw and inspect for damage 
 Lift Station 4- Fix stuck floats and clean FOG 

Water  
 Monthly testing and reporting  

Roads 
 It has been a busy month; the staff has done a wonderful job keeping the roads 

cleared during some difficult conditions. 
 Open up drains and channel water to deal isolated flooding caused by snow melt and 

rain 
 Plow roads, Sand Roads, Haul snow 

Notes from the PW Director This month I have focused my attention on the following areas: 
 Whittier Habor 

o Harbor Master 
 Helping the new Harbor master transition 
 Met with BMI to discuss the next phase of the harbor rebuild 

 BMI to start shipping floats Late March 

 BMI to start Mobilization mid to late march 

 Construction schedule to be provided for next council 
meeting 

 Grant oppratunities (USDA & EDA) 

 Working with the City Manager and Kyle 
 Harbor Office 

 Wait List and Contracts have been sent out 
 Field Operations 

 Operating as normal. 
 Tidal Basin: 

o City Manager is looking into solutions for a long term fix the problem 
 PSB – Filled in for Moe 1-11 to 1-20. 
 Participated in the following meetings 

o Council Meeting 
o Staff Meetings 
o Planning and Zoning 
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Whittier Public Safety Facility Construction Project 

Monthly Report: 15 February 2017 

Prepared by Moe Zamarron, Project Manager 

 

DESIGN: 

Discussions are still ongoing concerning second floor buildout 

 

ON-SITE 

Metal building siding is complete 

Trim and interior truss bracing have yet to be completed 

Floor drains, heat tubing and insulation for the Public Safety apparatus bays have been placed 

First floor concrete has begun being poured; all concrete should be finished in March 

The major electrical switchgear is on site 
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Prince William Sound Regional Citizens’ Advisory Council 

BRIEFING SHEET 

 

CONCERNS ABOUT CHANGES TO THE REGIONAL STAKEHOLDER COMMITTEE  

Last year, changes were proposed to the Regional Stakeholder Committee (RSC). The RSC is a forum for 

communication between spill responders and stakeholders affected by an incident, which has been 

practiced during drills since the Exxon Valdez oil spill. The council believed these changes would reduce 

public involvement in oil spill response and cleanup.  

 

The Alaska Regional Response Team (ARRT) had proposed replacing the RSC with two groups, the 

“Affected Stakeholders Group” and the “Tribal and Local Government Group.” It was unclear if either 

group would continue to have access to Unified Command or the Incident Action Plan during a response. 

Based on comments received from the council, and communities, and stakeholders potentially impacted 

by the proposed changes, the Alaska Department of Environmental Conservation announced that the 

proposal had been withdrawn. While the council’s concerns have been alleviated for now, monitoring of 

a new proposal that could affect stakeholder input continues.  

CHANGES IN AREA OIL SPILL PLANNING 

In September the Department of Environmental Conservation opened public scoping concerning how 

the ARRT may change oil spill area planning for the state of Alaska. Below are two maps that show the 

area planning changes being considered: 

              

Current Subareas                                                                                                   New Areas, under consideration 

 

The first map shows ten subareas around which oil spill planning is currently organized relative to the 

second map showing four areas the state would like to organize oil spill planning around in the future. 

These four new boundaries generally follow the current U.S. Coast Guard “Captain of the Port” zones, 

which include southeast Alaska, Prince William Sound, and western Alaska. The western Alaska zone has 

been split into Arctic and western Alaska areas that generally follow the state’s current on-scene-

coordinator areas. The new Prince William Sound area changes very little from the former subarea. 

However, the current Cook Inlet subarea and the Kodiak Island subarea would be combined with the 
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Bristol Bay and Aleutians in the new organizational scheme. The public scoping period was open until 

November 15, but the ARRT may consider ongoing comments. Contact information for this change is at 

the state’s public scoping website: http://dec.alaska.gov/spar/ppr/plans/regional_plan.htm.  

DISPERSANT AVOIDANCE AREAS 

If warranted during an oil spill, the new Dispersant Use Plan for Alaska outlines an offshore zone where 

the Federal On-Scene Coordinator (FOSC) may direct the responsible party (spiller) to mobilize resources 

for chemical dispersant use, without further consultation with other federal agencies, State of Alaska, 

local tribes, or stakeholders. The FOSC informs federal and state agencies of this decision and seeks their 

input at several stages in the process, however decision-making is delegated to the FOSC.     

 

The designation of Avoidance Areas within the Preauthorization Area informs the FOSC that decisions to 

use dispersants in these areas warrant additional consideration and consultation with natural resource 

trustees before decisions are made. Below is a map showing the Preauthorized Area Boundary: 

 

 
 

The Preauthorization Area’s boundaries are based on common shipping routes followed by crude oil 

vessels. The Preauthorization Area’s inner boundary begins 24-nautical miles offshore, thereby 

excluding nearshore sensitive areas. Its southern boundary extends to the U.S. Exclusive Economic Zone, 

200 miles offshore, and its northern boundary extends 100 nautical miles north of the Aleutian Island 

chain. Dispersant use in Avoidance Areas would be governed by the “case-by-case” process described in 
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the Dispersant Use Plan for Alaska, and the National Contingency Plan. This additional scrutiny helps 

determine if the benefits of dispersant use outweigh the risks to the environment.    

 

Information about the Dispersant Use Plan and Avoidance Areas is available online at: 

http://nukadraft.wixsite.com/avoidanceareas. Comments or questions may be directed to Mark Janes, 

Nuka Research and Planning Senior Project Manager, (907) 299-3224 or mark@nukaresearch.com.  

 

UPCOMING TUG AND BARGE CONTRACT CHANGE 

In 2018, tug and barge services contracted by Alyeska Pipeline Service Company in Prince William Sound 

will no longer be filled by Crowley Maritime Corporation. These services will be replaced by Edison 

Chouest Offshore (ECO), contracted through 2028.  

 

The Prince William Sound Regional Citizens’ Advisory Council (PWSRCAC) is committed to working with 

Alyeska and the regulators to ensure that the level of safety and care for oil spill prevention and 

response is not weakened as a result of the upcoming transition.  

 

PWSRCAC’s understanding and expectation is that the new services will meet or exceed the current 

system, with several technological enhancements from what is in place today. This transition provides 

an opportunity to improve upon existing capabilities, and Alyeska has made a commitment for the 

council to be involved in the transition planning process.  

To this end, the council is developing recommendations on equipment capabilities and on a process to 

ensure that crews are adequately trained and qualified before the new contractor takes over. While the 

council is confident that ECO’s personnel are knowledgeable and competent, we are concerned that a 

large changeover in such a short amount of time with equipment and a harsh environment that may be 

new to some of the personnel, could be challenging. The transition process needs to be handled very 

carefully in order to maintain the level of prevention and response capabilities in place today. A strong 

pre-qualification process needs to take place before the change-over occurs, to ensure that crews 

remain proficient in Prince William Sound and Gulf of Alaska conditions after the change-over. 

ECO is currently building new tugs and open water response barges. Four of the tugs will be General 

Purpose Tugs, used for docking tankers, towing response barges, and general use. Five Escort Tugs will 

be built and used for escorts, docking, and towing response barges. Three new open water barges will 

be outfitted with Crucial skimmers and Ocean Busters and will replace the current TransRec barges. 

PWSRCAC has hired independent contractors (Robert Allan LTD and Little River Marine Consultants) to 

review the current tug and barge designs. This review has revealed some areas of concern that 

PWSRCAC will be bringing to the attention of Alyeska and ECO, in the hopes that they can be addressed 

before building is complete. 

ECO plans to start recruiting personnel mid-2017, and will have to comply with Alyeska’s 20 percent 

Alaska Native hire requirements. Equipment sea trials and personnel pre-qualification drills and 

exercises are planned in the Gulf of Mexico and Puget Sound before bringing the equipment to Prince 

William Sound for additional demonstration exercises. There is also a planned six to eight-week overlap 
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of ECO and Crowley crews and equipment in Prince William Sound. The council intends to observe as 

many drills and exercises as possible to independently verify personnel and equipment capabilities. 

Alyeska has stated that they will share information with the council through a transition team, on which 

PWSRCAC holds a seat. The council looks forward to receiving information so we can work with Alyeska 

to verify equipment and personnel capabilities. As the council was created to involve local citizens in 

decisions that impact the safe transportation of oil, our members have local knowledge and input that is 

essential to ensuring the strongest possible oil spill prevention and response system for our waters. 

 

MARINE SERVICES CONTRACT INFORMATION PRIORITIES  

The overall goal of the PWSRCAC is to maintain or improve upon the existing oil spill prevention and 

response capabilities in Prince William Sound, with a focus on satisfying the provision in our contract 

with Alyeska to: “Provide local and regional input into the design of appropriate mitigation measures for 

potential consequences likely to occur as a result of oil or environmental related accidents or impacts of 

Terminal and tanker operations.”  Following is a prioritized list of subjects that PWSRCAC would like to 

examine more closely during this transition, with the priorities rated as high, medium and low. 

High Priorities  

• Establish the ECO fleet composition, number and type of vessels in each category and identify 

whether they are currently in the SERVS fleet, to be purchased used or new construction.  

• Evaluate equipment specifications and performance as it relates to prevention and response 

outcomes and promote Best Available Technology in equipment design. 

• Evaluate manning levels and organization for tugs, response, and crew. 

• Assess crew training and proficiency for escort operations, rescue towing operations (Prince 

William Sound/Gulf of Alaska), firefighting, spill response and recovery, etc. 

• Review Contingency Plan to ensure operational compliance in all respects. 

• Complete and observe live performance trials for tether exercises and spill response exercises. 

 

Medium Priorities  

• Complete and evaluate computer generated performance modeling.  

• Monitor contractor transition and performance.  

 

Low Priorities  

• Attend shipyard(s) contracted to build tugs.  

• Attend shipyard(s) contracted to build or modify response barges.  

Attend and survey existing equipment identified to replace vessels currently in the response 

system. 
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CITY OF WHITTIER, ALASKA 

ORDINANCE #10-2016 

 

 

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF WHITTIER, ALASKA 

AMENDING WHITTIER MUNICIPAL CODE SECTIONS 2.54.020(B) TO AMEND 

MEETING FREQUENCY OF THE PORT AND HARBOR COMMISSION. 

 

 

WHEREAS, the City of Whittier is the municipal government for Whittier, Alaska; and 

 

WHEREAS, the Port & Harbor Commission is currently required to meet once each month; and 

 

WHEREAS, the Port & Harbor Commission has determined that the needs of the City and 

Harbor would be better served by having the Commission meet four times annually; and  

 

WHEREAS, the Whittier City Council has determined that the Port and Harbor Commission 

shall hold four meetings annually. These meetings will be held at a date, time and place as set 

by the Commission, with meetings occurring  in March, April, September, and October; and  

 

WHEREAS, the Commission shall hold Special meetings at the discretion of the chairperson 

or by a majority of the voting members. 

 

THE WHITTIER CITY COUNCIL HEREBY ORDAINS; 
 

Section 1:   Classification.  This ordinance is general and permanent in nature and shall 

become a part of the Whittier Municipal Code.  

 

Section 2:         Amendment of Chapter 2.54.020 (B).  Whittier Municipal Code Chapter 

2.54.020 (B) is hereby amended to read as follows [new language is underlined]:   

 

The Commission shall establish rules of procedure providing that there be regular meetings of 

the Commission. The Port and Harbor Commission shall hold one meeting each month, or as 

needed, four meetings annually, during the months of March, April, September and October at 

a date, time and place as set by the Commission. Special meetings may be called at the discretion 

of the chairperson or by a majority of the voting members of the Commission. No member shall 

miss more than three consecutive regular meetings or three unexcused meetings. All meetings 

of the Commission shall be open to the public. 

 

Section 3: Effective Date.  This ordinance is effective immediately upon adoption. 

 

 

 

PASSED AND ADOPTED by a duly constituted quorum of the Whittier City Council this 

17th day of January, 2017. 

 
Introduction date:  December 20, 2016 

 Public Hearing:  February 21, 2017 
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ATTEST: 

 

 

 

__________________________   _________________________ 

Jennifer Rogers     Daniel Blair 

City Clerk      Mayor 

 

 

 

Ayes: 

Nays: 

Absent: 

Abstain: 
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CITY OF WHITTIER, ALASKA 

 RESOLUTION #01-2017 
 

 
A RESOLUTION ADOPTING AN ALTERNATIVE ALLOCATION METHOD FOR THE FY 17 

SHARED FISHERIES BUSINESS TAX PROGRAM AND CERTIFYING THAT THIS 

ALLOCATION METHOD FAIRLY REPRESENTS THE DISTRIBUTION OF SIGNIFICANT 

EFFECT S OF FISHERIES BUSINESS ACIVITY IN FMA 15: PRINCE WILLIAM SOUND 

 

WHEREAS, AS 29.60.450 requires that for a municipality to participate in the FY 17 Shared Fisheries 

Business Tax Program, the municipality must demonstrate to the Department of Commerce Community and 

Economic Development (DCCED) that the municipality suffered significant effects during calendar year 

2015 from fisheries business activities; and  

 

WHEREAS, 3 AAC 134.060 provides for the allocation of available program funding to eligible 

municipalities located within fisheries management areas specified by the Department of Commerce, 

Community and Economic Development (DCCED); and 

 

WHEREAS, 3 AAC 134.070 provides for the use, at the discretion of the Department of Commerce, 

Community and Economic Development, of alternate allocation methods which may be used within 

fisheries management areas if all eligible municipalities within the area agree to use the method, and the 

method incorporates some measure of the relative significant effect of fisheries business activity on the 

respective municipalities in the area; and 

 

WHEREAS, the Whittier City Council proposes to an  alternative allocation  method for allocation of FY 

2017 funding available within the FMA 15: Prince William Sound in agreement with all other 

municipalities in this area participating in the FY 2017 Shared Fisheries Business Tax Program; 

 

THEREFORE BE IT RESOLVED, that the Whittier City Council by this resolution certifies that the 

following alternative allocation method fairly represents the distribution of significant effects during 2015 

of the fisheries business activity in FMA 15: Prince William Sound:  

 

All municipalities receive an equal share of the allocation.  

 

PASSED AND APPROVED by a duly constituted quorum of the City Council for the City of Whittier, 

Alaska this 21st day of February 2017. 

 

 

Introduced By:  Mark Lynch 

Introduction Date: 21 February 2017 

 

   

 

ATTEST: 

 

 

_______________________________________  ___________________________________ 

Jennifer Rogers                   Daniel Blair 

City Clerk      Mayor 

 

 

 
Ayes: 

Nays: 

Absent: 

Abstain: 
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CITY OF WHITTIER, ALASKA  

RESOLUTION 02-2017  

 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WHITTIER, ALASKA 

OPPOSING SITING AND TIMING OF U.S. NAVY TRAINING EXERCISES THAT POSE 

RISKS TO FISH AND FISHERIES IN THE GULF OF ALASKA 

 
 

WHEREAS, the City of Whittier is the governing body with the full power and authority as 

recognized by the citizens of Whittier, to act for its members, and has responsibility to provide 

government for the good health and welfare of its citizens; and 

 

WHEREAS, the U.S. Navy plans to conduct training activities utilizing explosives, live 

ordnance, and sonar in the Gulf of Alaska in 2017 that will have impacts on marine life and 

habitat vital to the interests of the City of Whittier and its citizens; and 

 

WHEREAS, these trainings will impact the waters of the Gulf of Alaska by annually releasing 

up to approximately 352,000 pounds of expended materials including up to 10,500 pounds of 

hazardous materials including cyanide, chromium, lead, tungsten, nickel, cadmium, barium 

chromate, chlorides, phosphorus, titanium compounds, lead oxide, potassium perchlorate, lead 

chromate, ammonium perchlorate, fulminate of mercury, and lead azide into waters designated 

by NOAA as Essential Fish Habitat for a multitude of species that support the economic 

development in Alaskan coastal communities and harvest of wild Alaskan salmon and other fish 

for global markets; and 

 

WHEREAS, the training area and vicinity is a highly productive region for many marine fish 

and shellfish populations and supports some of the most productive fisheries in the United States, 

and an important spawning area for many fishes, and the training is scheduled to take place 

during the summer season when many fish populations are migrating and spawning  (at least 383 

species belonging to 84 families of marine and anadromous fishes have been reported from the 

predominant ecosystems found in the training area); and 

 

WHEREAS, the port of Whittier is reliant on the fish and wildlife resources in the Gulf of 

Alaska for their subsistence harvest and the livelihoods supported by commercial fishing; and 

 

WHEREAS, the City of Whittier supports all cultural, traditional and subsistence activities 

historically and continually practiced by Native and non-Native peoples in the Gulf of Alaska; 

and 

 

WHEREAS, the City of Whittier finds no scientific information or traditional knowledge 

demonstrating that the U.S. Navy’s training activities can take place without negatively affecting 
salmon, marine mammal, bird and other marine habitats. 

 

NOW, THEREFORE BE IT RESOLVED that the City Council of the City of Whittier, Alaska 

does hereby request that the U.S. Navy refrain from using live ordnance or sonar in any Marine 
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Protected Area, including NOAA Fisheries Marine Protected Areas, State Marine Protected 

Areas and Habitat Areas of Particular Concern; 

 

BE IT FURTHER RESOLVED that the City Council of the City of Whittier, Alaska hereby 

requests that the U.S. Navy relocate its training area to the far southeast corner of the current 

designated training area, off the Continental Shelf areas of the Gulf of Alaska, and away from 

seamounts; and  

 

BE IT FURTHER RESOLVED that the City Council of the City of Whittier, Alaska requests 

the U.S. Navy to conduct its training exercises after the middle of September and before the 

Spring, so as not to impact migrating salmon and other species. 

 

 

PASSED AND ADOPTED by a duly constituted quorum of the Whittier City Council on this 

21st day of February 2017. 

 

 

ATTEST:  

 

 

_______________________________  _____________________________ 

Jennifer Rogers     Daniel Blair 

City Clerk       Mayor 

 

 

 

 

Ayes:  

Nays:  

Absent:  

Abstain:  
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CITY OF WHITTIER 

RESOLUTION #03-2017 

 

 

A RESOLUTION BY THE WHITTIER CITY COUNCIL ADOPTING THE 2017 

EMPLOYEE CLASSIFICATION PLAN ESTABLISHING TITLES AND PAY LEVELS FOR 

CITY EMPLOYEES, WHICH INCLUDE A .4% COST OF LIVING INCREASE 

EFFECTIVE WITH THE PAY PERIOD BEGINNING FEBRUARY 27, 2017. 

 

 

WHEREAS, the Whittier Municipal Code 2.70.105 requires the City Council to adopt annual 

changes in the employee classification plan by resolution, and 

 

WHEREAS, the City of Whittier classification plan includes rates of pay for employees, and 

 

WHEREAS, the Anchorage CPI for 2016 was .4%, and 

 

WHEREAS, the City Manager has prepared up to date classification plans for both exempt and non-

exempt City employees, which includes a .4% cost of living increase, and 

 

WHEREAS, the City Manager recommends that the City Council adopt these classification plans 

effective with pay period beginning February 27, 2017. 

 

NOW THEREFORE BE IT RESOLVED, THAT THE CITY COUNCIL ADOPTS THE 2017 

EMPLOYEE CLASSIFICATION PLAN ESTABLISHING TITLES AND PAY LEVELS FOR 

CITY EMPLOYEES, WHICH INCLUDES A .4% COST OF LIVING INCREASE 

EFFECTIVE WITH THE PAY PERIOD BEGINNING FEBRUARY 27, 2017. 

 

PASSED AND APPROVED by a duly constituted quorum of the Whittier City Council on this 21st 

day of February, 2017. 

 

Introduced By: Mark Lynch, City Manager 

Introduction Date: February 21, 2017 

 

 

ATTEST: 

_________________________________                  _________________________________ 

Jennifer Rogers                 Daniel Blair 

City Clerk                  Mayor  

 

 

 

Ayes: 

Abstain: 

Nays: 

Absent: 

58



POSITION A B C D E F G H I J

Assistant City Manager 66,635.68   69,967.46 73,465.84  77,139.20 80,995.94  85,045.76      89,298.11     93,762.96  98,451.33      103,373.72   
Finance Director 60,228.42   63,239.88 66,401.93  69,984.25 73,207.95  76,868.46      80,711.81     84,747.47  88,984.87      93,433.98      
City Clerk 60,228.42   63,239.88 66,401.93  69,984.25 73,207.95  76,868.46      80,711.81     84,747.47  88,984.87      93,433.98      
Public Safety Director 60,228.42   63,239.88 66,401.93  69,984.25 73,207.95  76,868.46      80,711.81     84,747.47  88,984.87      93,433.98      
Public Works Director 60,228.42   63,239.88 66,401.93  69,984.25 73,207.95  76,868.46      80,711.81     84,747.47  88,984.87      93,433.98      
Harbormaster 60,228.42   63,239.88 66,401.93  69,984.25 73,207.95  76,868.46      80,711.81     84,747.47  88,984.87      93,433.98      

INITIAL HIRE PAY LEVEL IS DETERMINED BASED ON QUALIFICATIONS AND EXPERIENCE AT TIME OF HIRE. 

INCREASES IN LEVEL ARE TO BE AWARDED ON THE BASIS OF MERIT FOR ABOVE AVERAGE JOB PERFORMANCE.

ALL SALARY INCREASES MUST BE APPROVED BY THE CITY MANAGER.

City of Whittier

Salaried (Exempt) Employee Pay Schedule - Annual Salary Amounts

(EFFECTIVE February 27, 2017 via Resolution # 03-2017)
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LEVEL LEVEL LEVEL LEVEL LEVEL LEVEL LEVEL LEVEL LEVEL LEVEL

A B C D E F G H I J
       
General

Work Student 10.25$                10.76$               11.30$               11.87$               12.46$               13.08$               13.74$              14.43$              15.15$              15.90$             

Administration

Receptionist / Office Assitant 12.30$                12.92$               13.56$               14.24$               14.95$               15.70$               16.49$              17.31$              18.18$              19.08$             
Tax Administrator 19.59$                20.57$               21.60$               22.68$               23.81$               25.00$               26.25$              27.57$              28.94$              30.39$             

Public Works

Laborer I 11.28$                11.84$               12.43$               13.05$               13.71$               14.39$               15.11$              15.87$              16.66$              17.49$             
Laborer II 15.70$                16.48$               17.30$               18.17$               19.08$               20.03$               21.03$              22.08$              23.19$              24.35$             
Laborer III 20.97$                22.02$               23.12$               24.28$               25.50$               26.77$               28.11$              29.51$              30.99$              32.54$             
Mechanic / Operator 20.58$                21.60$               22.68$               23.82$               25.01$               26.26$               27.57$              28.95$              30.40$              31.92$             

Harbor

Harbor Tech 10.25$                10.76$               11.30$               11.87$               12.46$               13.08$               13.74$              14.43$              15.15$              15.90$             

Harbor Asst. I 12.30$                12.92$               13.56$               14.24$               14.95$               15.70$               16.49$              17.31$              18.18$              19.08$             
Harbor Asst II 13.93$                14.62$               15.35$               16.12$               16.93$               17.77$               18.66$              19.60$              20.58$              21.61$             

Harbor Officer I 11.28$                11.84$               12.43$               13.05$               13.71$               14.39$               15.11$              15.87$              16.66$              17.49$             
Harbor Officer II 14.95$                15.69$               16.48$               17.30$               18.17$               19.08$               20.03$              21.03$              22.08$              23.19$             
Harbor Officer III 19.03$                19.98$               20.98$               22.03$               23.13$               24.28$               25.50$              26.77$              28.11$              29.52$             

Harbor Finance 18.17$                19.08$               20.03$               21.04$               22.09$               23.19$               24.35$              25.57$              26.85$              28.19$             

Public Safety

EMT I 14.35$                15.07$               15.82$               16.61$               17.45$               18.32$               19.23$              20.20$              21.20$              22.27$             
EMT II 18.97$                19.91$               20.91$               21.95$               23.05$               24.21$               25.42$              26.69$              28.02$              29.42$             
EMT III 23.82$                25.02$               26.27$               27.58$               28.96$               30.41$               31.93$              33.52$              35.20$              36.96$             

Police Officer 18.18$                19.08$               20.04$               21.04$               22.09$               23.20$               24.36$              25.58$              26.85$              28.20$             
 

INITIAL HIRE PAY LEVEL IS DETERMINED BASED ON QUALIFICATIONS AND EXPERIENCE. 

INCREASES IN LEVEL ARE TO BE AWARDED ON THE BASIS OF MERIT FOR ABOVE AVERAGE JOB PERFORMANCE.

ALL PAY INCREASES MUST BE APPROVED BY THE CITY MANAGER.

City of Whittier

Non‐Exempt Employee Classification and Pay Plan Schedule

POSITION

(effective February 27, 2017 via Resolution #03‐2017)
CLASSIFICATIONS AND PAY PLAN SCHEDULE
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